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Abstract: In modern Kazakhstani society, the social status of occupations
is determined not only by wage levels but also by public recognition, career
growth prospects, and the degree of business involvement in developing the
nation’s human capital. Corporate social responsibility (CSR) and investment
policy play a crucial role in shaping public opinion about the prestige of different
professions. This article explores how CSR and investment policies influence the
social status of professions in Kazakhstan. While existing studies have addressed
CSR from an ethical or economic perspective, its sociological effects, particularly
on professional prestige, remain understudied. The study employs a qualitative
case study design, focusing on Tengizchevroil LLP (TCO), one of the country’s
largest foreign investors. Drawing on TCO’s 2023 Corporate Responsibility
Report and related public documents, the analysis demonstrates how targeted
investments in human capital, education, and local infrastructure contribute to
enhancing the publicimage of various occupational groups. The findings indicate
that CSR and investment strategies not only improve material conditions but
also act as cultural and symbolic drivers of occupational valorization. The article
contributes to broader debates on sustainable development, labor market
transformation, and the role of business in shaping social hierarchies in post-
Soviet contexts.
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Social status of professions in Kazakhstan: the role of corporate social responsibility and investment policy

Introduction

This study explores the growing role of corporate social responsibility (CSR) and investment
policies in shaping Kazakhstan’s labor market and professional hierarchy. While previous
research has extensively examined CSR in the context of business ethics and sustainable
development, limited attention has been given to its impact on the perceived prestige of
various professions. This article seeks to fill that gap by analyzing how corporate initiatives and
government policies influence the attractiveness of different occupational fields and workforce
distribution in Kazakhstan.

The social status of professionsis a key indicator of societal values and development priorities,
reflecting the cultural and economic trajectory of a country. In Kazakhstan, amid economic
modernization, digitalization, and global challenges, public perceptions of different professions
are undergoing significant transformation. At the same time, both CSR and corporate investment
strategies play an increasingly important role in shaping these perceptions. Companies, by
implementing social initiatives, influence not only the broader community but also the career
preferences of young people by supporting the development of specific industries through
educational programs, scholarships, and infrastructure investments. In parallel, the investment
policies of the state and the private sector generate demand for highly qualified personnel in
strategic sectors, creating new dynamics in the labor market.

This research examines the relationship between CSR, investment policies, and professional
prestige in Kazakhstan. The main objectives include:

e to examine how corporate initiatives in CSR and investment contribute to the public
perception and prestige of professions;

* to identify specific mechanisms through which business actions influence labor market
structures and career preferences;

e and to evaluate the role of a major corporate actor, Tengizchevroil LLP (TCO) in shaping
local human capital through targeted social and infrastructural programs.

To achieve these objectives, the study adopts a qualitative case study approach, combining
document-based analysis and a structured review of a selected company. The case of TCO, a
major foreign investor operating in Kazakhstan, provides concrete insights into how CSR and
investment efforts can enhance the public perception and social value of certain professions.

By examining TCO’s long-standing programs in human capital development, social
infrastructure, and local community support, the study offers empirical grounding for
understanding the mechanisms through which corporate actions influence occupational
prestige.

The study is guided by the hypothesis that CSR initiatives and targeted investment policies
significantly influence the social status of professions in Kazakhstan by shaping public
perceptions, directing labor market incentives, and fostering the development of human capital
in priority sectors of the economy.

The significance of this study lies in its contribution to labor policy discussions, educational
reforms, and business strategies aimed at fostering a more sustainable and equitable
workforce distribution. By identifying best practices and potential pitfalls in CSR-driven labor
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market interventions, the research provides valuable insights for both academic and practical
applications.

The study’s findings can be utilized by policymakers to refine employment strategies, by
educational institutions to adapt curricula to evolving labor demands, and by businesses to
align CSR efforts with long-term workforce development goals.

Literature Review

In a rapidly developing economy and society, questions of the social status of professions
and the responsibilities associated with them are particularly relevant. As Kazakhstan strives
for high competitiveness on the global stage, it faces the need for comprehensive solutions to
a range of issues related to labor market development and the professional orientation of the
population. Understanding how the public evaluates different professions and which fields are
considered the most prestigious and socially responsible allows for the formulation of effective
state policies in employment and education.

Research interest in CSR has grown substantially since the 2000s, demonstrating increased
attention to businesses’ social responsibility and their interaction with society (Fernandez-Gago,
Cabeza-Garcia and Godos-Diez, 2020, p. 1809). This shows that issues of social responsibility are
becoming an important aspect for many occupations, especially in the corporate environment.

On the global stage, CSR typically encompasses ethical standards, environmental stewardship,
and contributions to sustainable development. As society increasingly demands transparency
and accountability, CSR has become a key aspect of business reputation and legitimacy (Kolk,
2016, p. 23). Scholars such as Kolk (2016) highlight the need for international corporations to
align CSR strategies with local market dynamics, often through collaboration with communities
and public institutions. In Kazakhstan, comparable tendencies are emerging, where companies
engage in initiatives that enhance employee welfare and promote skills development. However,
CSR frameworks must be sensitive to the distinctive political, economic, and cultural landscapes
of each region. For instance, in Central and Eastern Europe, the legacy of socialism and
communism continues to shape public expectations and CSR priorities (Kopp, 2015, p. 453).

Embedding CSR into a company's strategic framework contributes not only to enhanced
business performance but also to the strengthening of corporate reputation and social
legitimacy (Taysir and Pazarcik, 2013, p. 294). In the context of Kazakhstan, such integration
can positively impact the perception of various professions, especially when businesses support
social initiatives aimed at improving labor conditions. Although small and medium-sized
enterprises (SMEs) may lack a formal CSR structure, they often exhibit strong ethical principles
in their interactions with employees and clients. This trend is reflected in Kazakhstan, where
CSR practices and professional recognition often differ based on company size and operational
sector (YersakoBa, JI.M., bataeBa, B.C. u MenuTtonsH, 0.A., 2018, c. 63). Leading organizations
tend to exceed legal compliance by voluntarily adopting safety protocols and fostering supportive
workplace environments, which in turn elevates the public image of professions connected to
those improvements (Sujova and Cierna, 2016, p. 289). These efforts can play a significant role
in reshaping how certain occupations are valued within Kazakhstani society. Furthermore,
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the adoption of international CSR standards such as the Global Reporting Initiative (GRI) and
the Extractive Industries Transparency Initiative (EITI) is gaining traction in Kazakhstan.
These frameworks offer guidance for advancing CSR practices, particularly in areas tied to
environmental and social development (Voronkova et al., 2020, p. 2170).

CSR is often a response to pressure from stakeholders, including foreign investors, which
elevates the role of professionals working in such environments to ensure compliance with and
successful implementation of CSR initiatives. This underlines that certain professions, especially
in global companies, are closely tied to expectations in the realm of CSR (Guo and Zheng, 2021,
p. 508). CSR efforts can have a significant impact on the development of professional fields such
as education and infrastructure. For example, a case study of Telekom Malaysia Berhad shows
that active development of educational initiatives to support information and communication
technology (ICT) professions can benefit both the company and society (Abdul Hamid, Atan, and
Saleh, 2014, p. 600). CSR also influences professional roles within a company: socially responsible
companies typically offer better working conditions and create opportunities for career growth.
This directly affects the perception of some professions, as companies with strong CSR practices
are seen as more attractive employers, thereby raising the status of professions in those sectors.

In the era of sustainable development, both professionals and companies are increasingly
expected to adhere to elevated ethical standards, particularly in alignment with the Sustainable
Development Goals (SDGs). This expectation enhances the reputation of occupations that are
directly engaged with CSR, including those focused on environmental sustainability and human
resource management (Matytsin, Petrenko, and Saveleva, 2022, p. 1). In family-run businesses,
professionals often act as key agents of ethical leadership, guiding CSR efforts even under
challenging circumstances. Their expertise and value-driven decision-making significantly
influence the incorporation of CSR into organizational practices, thereby increasing their
internal status and perceived responsibility (Rivo-Lopez et al., 2021, p. 2041).

Kumar (2022) argues that social responsibility is becoming an essential element of
contemporary professional norms, contributing to long-term organizational and societal
success, a viewpoint especially relevant within the broader sustainability discourse (Oliinyk
et al., 2023, p. 5608). Moreover, CSR often serves as an attractive feature for professionals who
prioritize meaning and ethical purpose in their careers. This is particularly true for younger
generations, who tend to favor employment with companies demonstrating clear social
commitments. Consequently, those employed in CSR-active environments are often viewed
with higher regard due to their participation in socially meaningful work (Kumar, Kumar, and
Behura, 2022, p. 214).

Schreck (2009) points outthatcorporate accountability, especiallyin social and environmental
domains, is increasingly expected. This principle also extends to specific professions, as
societal perception frequently hinges on the tangible contributions those professions make to
public welfare. Fields such as healthcare, education, and law exemplify this overlap between
professional ethics and public trust, where adherence to social obligations forms a core part
of professional identity (Schreck, 2009). Williams (2013) frames CSR as a shift from a purely
profit-driven business model to one that acknowledges wider societal impacts. This broader
perspective also reshapes the understanding of professional responsibility, emphasizing not
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just technical performance but the social significance of one's work as seen in the roles of
doctors, educators, and similar vocations (Williams, 2013).

Materials and Methods

This study adopts a qualitative case study research design, which allows for an in-depth
exploration of how CSR and investment policy influence the social status of professions in
Kazakhstan. Following the methodological framework proposed by Yin (2018), the case study
approach is particularly suitable for answering explanatory questions such as “how” and “why,”
especially when the boundaries between the phenomenon and its context are not clearly
defined (Yin, 2018). In this research, the case study method enables the investigation of concrete
mechanisms through which corporate actions shape public perceptions and professional
hierarchies in a real-world setting.

Case Selection Rationale

The selected case is TCO, a major oil and gas joint venture in Kazakhstan and one of the
country’s largest foreign investors. TCO was chosen due to its long-standing economic presence,
comprehensive CSR programming, and publicly available documentation. The company serves
as a typical (instrumental) case, offering an illustrative context to test the hypothesis that CSR
and investment efforts can positively influence occupational prestige and the development of
human capital.

Research Question and Hypothesis

The central research question is:

How do corporate CSR and investment policies influence the social status and public
recognition of professions in Kazakhstan’s regional and national contexts?

Based on this, the study hypothesizes that CSR and investment policies implemented by
corporate actors can positively influence occupational prestige by reshaping public perceptions,
strengthening professional infrastructure, and fostering human capital development in key
economic sectors.

Data Sources

The primary data source is the 2023 Corporate Responsibility Report published by
Tengizchevroil LLP, which details the company’s strategic activities in the areas of workforce
development, community investment, and social infrastructure. Supplementary materials
include publicly accessible information from TCO’s official website and government reports.
These sources provide a triangulated evidence base for evaluating the CSR practices and
investment priorities of the company, particularly as they relate to human capital formation
and labor market development.

Analytical Procedures

The case study analysis was conducted through a multi-stage process:

7. Document Review of the TCO 2023 report, coded thematically around three key areas:
human capital development, education and healthcare infrastructure, and community initiatives.
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8. Data Extraction of program outcomes, financial commitments, and implementation
indicators.

9. Thematic Interpretation linking each category to indicators of professional prestige.

10. Integration with the study’s hypothesis and theoretical model.

Scope and Limitations

This case study is designed for analytical generalization, not statistical generalization. Its
goal is to offer a deep contextual understanding of the mechanisms through which CSR and
investment influence occupational prestige in a transitioning economy.

The following section presents the case of TCO in detail, illustrating how CSR and investment
strategies are operationalized and how they relate to the social status of professions in practice.

Case Study: Tengizchevroil LLP

Company Profile and Case Context. TCO is one of Kazakhstan’s largest oil producers and
a major foreign joint venture. Operating in the Atyrau region since the early 1990s, TCO has
implemented comprehensive CSR strategies while maintaining a dominant role in the national
energy sector. As of 2023, 95% of TCO’s core production roles and 87% of managerial positions
were held by Kazakhstani citizens. Over 450 expatriates have been replaced by local specialists
since 2007, demonstrating the company’s long-standing commitment to workforce localization
and skill development.

CSR Infrastructure and Community Investment. TCO’s CSR strategy encompasses
infrastructure development, social investments, and inclusive decision-making. The company’s
flagship initiative, the Igilik Program, focuses on the construction and modernization of
essential facilities. In 2023, its US$25 million budget financed projects such as a 350-seat school
expansion in Tushchykuduk, the renovation of a secondary school in Atyrau, and a 75-bed
hospital in Kulsary (Tengizchevroil LLP, 2023).

Complementing this is the Social Investment Program, launched in 2010. It supports
education, healthcare, and cultural heritage projects proposed by NGOs. The program operates
via a transparent, two-stage evaluation process and reflects an institutionalized approach
to business-community partnerships. In 2023, it financed 21 projects with a US$2.5 million
budget, demonstrating sustained engagement in regional development.

Human Capital Development and Workforce Strategy. Internally, TCO prioritizes the
professional growth of local employees. Its key initiatives include the Horizons Program for
early-career specialists, leadership pipelines, and succession planning. The company also
offers scholarships and certification opportunities to ensure alignment between employee
competencies and technical requirements.

To meet broader labor market needs, TCO collaborates with regional authorities. A notable
example is its vocational retraining initiative, implemented with the Atyrau Region Akimat.
Since 2019, over 1,200 participants have completed 2-4 month courses in 11 technical
specialties through APEC PetroTechnic College and Aktau Training Center, with 751 of them
gaining employment (Ak Zhaik News, 2023). This initiative addresses both unemployment and
future skills demand in the industrial sector.

Symbolic and Generational Impacts. Beyond material benefits, TCO’s CSR contributes
to reshaping professional aspirations. Programs like STEAM laboratories, youth robotics
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competitions, and skills camps promote engineering, education, and technology careers among
younger generations. These symbolic investments frame certain professions as innovative,
future-oriented, and socially valuable, thereby helping to shift long-standing hierarchies in
occupational prestige.

Key Findings. The TCO case illustrates how CSR and investment policies can be used as
tools of social transformation. Through sustained and structured engagement, the company
elevates the status of both internal roles (technical staff, engineers, managers) and external
professions (teachers, doctors, community leaders). TCO’s integration of business goals with
public development objectives reinforces the theoretical argument that corporate actors in
transitional economies are capable of shaping labor market perceptions and contributing to
the societal valorization of work.

Results and Discussion

In2025,Kazakhstanisfacingatransformation ofitslabor marketdriven by global technological
and economic changes. According to forecasts by the Ministry of Science and Higher Education,
the emergence of new professions will address challenges related to digitalization, sustainable
development, and automation of production. In the agriculture sector, demand will grow for
innovative bioproduct technologists, agronomist-economists, and agro-informatics specialists
focusing on automation and robotics. Specialists in environmentally friendly packaging and
robotics operators will also play important roles, reflecting the trend toward sustainable
development and digital transformation in agriculture. The construction industry is likewise
adapting to new requirements. There is expected to be an increased need for digital design
professionals (BIM specialists), engineers specializing in energy-saving technologies, and
developers of eco-friendly building materials. UAV (drone) dispatchers and robotics technicians
will become significant positions, indicating the rising influence of technology on construction
processes. The mining and metallurgical sector exhibits similar trends. This includes demand
for drone operators to monitor production processes and conduct geological exploration,
blockchain technology specialists, and supervisors for equipment modernization. It is also
projected that by 2030, there will be a need for managers to optimize logistics chains and
engineers to upgrade industrial equipment in this sector.

These changes underscore the necessity of reforming the education and professional training
system. Kazakhstan is already taking steps in this direction, having declared 2025 as the Year
of Working Professions to increase the prestige of vocational and technical specialties and
to modernize technical and vocational education (IIpaBuTenbcTBo Pecny6sinku Kasaxcrah,
2022). This initiative reflects the state’s desire to elevate the status of technical and blue-collar
occupations and to adapt educational programs to the new requirements of the labor market.
The development of such professions in Kazakhstan is influenced not only by the country’s
internal needs but also by global trends related to sustainable development, the digital economy,
and technological innovation.

The integration of new professions is closely related to the active involvement of foreign
investment in Kazakhstan. Foreign companies planning their activities in the country create a
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demand for qualified personnel capable of working with advanced technologies and innovative
solutions. Investments in sectors such as green energy, infrastructure, mining industry and
information technologies require new competencies, which stimulates the modernization of the
educational system. Thus, the development of the labor market and Kazakhstan’s investment
policy form complementary processes that ensure sustainable economic growth and prepare
the workforce for future global challenges.

Kazakhstan has positioned itself as a leading destination for foreign direct investment (FDI)
in Central Asia, accounting for over 60% of the region’s total inflows as of 2023 (IlpaBuTenbcTBO
Pecny6sinku KazaxcraH, 2024). The country’s appeal is driven by political stability, favorable
geographic location, and active government efforts to modernize the institutional environment.
Key reforms have included simplified administrative procedures, the establishment of the
Astana International Financial Centre (AIFC), and the introduction of investment ombudsmen
and long-term project agreements. These initiatives are aimed at ensuring legal transparency
and building investor confidence.

Recent years have seen a strategic emphasis on attracting FDI into sectors aligned with
sustainable development goals, particularly green energy, digital infrastructure, and industrial
modernization. Alongside this, the government has introduced tax incentives, customs
exemptions, and partial cost reimbursements for large-scale projects. These measures reinforce
Kazakhstan’s ambition to integrate social development objectives into its economic planning.

This evolving investment ecosystem forms the institutional backdrop for CSR-driven
transformations at the company level. These macro-level developments in Kazakhstan's
investmentlandscape provide the structural backdrop for understanding how foreign companies
implement CSR in practice. Among the most prominent examples is TCO, a long-standing joint
venture that has operationalized CSR across multiple domains. The following case illustrates
how such investment-driven engagement can shape public perceptions of occupational prestige,
workforce development, and societal value creation.

Thus, the investment climate of Kazakhstan is characterized by a favorable combination of
political and economic stability, strategic geographical location and progressive institutional
environment, which makes the country competitive in the global investment arena.

The findings from the case of TCO provide empirical grounding for the central hypothesis
of this study: that CSR and investment policies influence the social status of professions in
Kazakhstan. Rather than serving solely as economic mechanisms, these practices shape both
institutional expectations and symbolic recognition within the labor market.

TCO’s multifaceted approach illustrates how internal workforce development and external
social investments can reinforce each other. Professional training, leadership development, and
succession planning create upward mobility within the company, while public infrastructure
programs (e.g., in education and healthcare) amplify the social importance of service-sector
professions. These mechanisms align with the institutional theory (North, 1990; Scott, 2001),
where corporate actors simultaneously respond to and reshape societal norms.

This dynamic is further supported by Carroll’s CSR Pyramid (1991), particularly in the ethical
and philanthropic dimensions. TCO’s voluntary, non-commercial initiatives targeted toward
human developmentextend beyond legal obligations and reflecta strategicinvestmentin societal
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value. By associating teaching, healthcare, and technical professions with well-resourced,
future-oriented institutions, the company enhances its public visibility and desirability.

Moreover, the symbolic influence of CSR should not be overlooked. Programs like STEAM
laboratories and youth training contests not only develop skills but also reposition entire
professions in engineering, robotics, and education as modern, respected, and aspirational.
These indirect effects help foster a generational shift in professional preferences and address
long-standing biases against manual and technical labor.

From a policy perspective, TCO’s model reflects the kind of public-private synergy that
Kazakhstan’s investment framework seeks to promote. CSR, in this context, is not an auxiliary
activity, but a governance tool that translates economic presence into human capital gains and
social recognition.

Beyond corporate-driven initiatives, Kazakhstan's national discourse on labor plays
an important role in shaping societal perceptions of occupational prestige. A study by the
Kazakhstan Institute of Public Development explores public attitudes toward the ideology of
“Enbek Adamy” (“Person of Labor”) and evaluates how citizens assign value and trust to various
professions (Kazakhstan Institute of Social Development, 2023).

The research reveals that high-status professions are typically associated with income level,
job security, and opportunities for career growth. Occupations in education, medicine, and
agriculture consistently rank among the most trusted, reflecting their perceived contribution
to public well-being and long-term societal development. In contrast, lower levels of trust are
observed in fields such as civil service, advertising, and digital content creation, suggesting a gap
in perceived value and institutional legitimacy. These findings align with broader cultural values
in Kazakhstan, where professional respect is closely tied to societal benefit. Respondents also
describe the image of a “working person” as someone who not only earns a living but contributes
meaningfully to community development. This reinforces the relevance of the “Enbek Adamy”
ideology and highlights a collective demand to elevate the visibility and prestige of blue-collar
and vocational labor.

Notably, these perceptions intersect with corporate interventions. Tengizchevroil’s CSR
strategy hrough investments in technical education, healthcare, and teacher training supports
the very professions most highly valued by the public. This alignment suggests that well-
designed CSR programs can both respond to and reinforce cultural attitudes about the dignity of
work. By doing so, they help bridge the gap between national ideals and labor market realities.

Kazakhstanis’ perception of the image of a working person varies. The most common idea
is of a person who works for the benefit of society, but at the same time values material goods.
Some respondents interpret it as an individual for whom work is not only a way to earn money,
but also a form of self-realization. The overwhelming majority of respondents support the
promotion of the ideology, which indicates a demand from society to raise the status of labor and
recognize the value of blue-collar jobs. The ideology of “Enbek Adamy” is perceived as relevant
and useful. Respondents believe that professions related to helping people most accurately
embody the spirit of this ideology, referring to such professions as doctors and teachers. At the
same time, online professions such as consultants, bloggers and freelancers also find their place
in this ideological context, which indicates the growth of their importance in modern society.
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The findings also reflect Hofstede’s cultural dimensions, particularly in relation to power
distance and uncertainty avoidance. By localizing high-level roles and promoting STEM education
among youth, TCO contributes to reducing hierarchical barriers and preparing communities for
knowledge-based development, thus subtly shifting cultural attitudes toward autonomy, merit,
and technical expertise.

Taken together, the case supports the view that CSR and investment policies are not merely
economic instruments but also vehicles of social structuration. In post-Soviet contexts like
Kazakhstan, where the role of business in social development is still evolving, such interventions
can redefine both opportunity structures and value hierarchies. This theoretical integration
reinforces the argument that corporate actors influence not only what people do for a living but
also how society values those occupations.

While this study is limited to a single case, it offers analytical generalization and a strong
foundation for future empirical work. Comparative case studies or population-based perception
surveys could further clarify the mechanisms by which CSR affects occupational status across
regions, industries, and demographic groups.

Conclusion

This study has examined the intersection of corporate social responsibility (CSR), investment
policy, and the social status of professions in Kazakhstan, using the case of TCO as an empirical
reference point. The analysis demonstrates that CSR initiatives and targeted investments by
foreign companies can significantly contribute not only to economic development but also to
the revaluation of professions that are crucial for long-term social sustainability.

By financing education and healthcare infrastructure, supporting technical and vocational
training, and fostering public-private partnerships, TCO has contributed to the elevation
of traditionally undervalued professions such as teachers, healthcare workers, and skilled
technical labor. These contributions were not limited to direct financial investments but also
included the creation of institutional mechanisms such as structured training systems, grant-
based initiatives, and NGO collaborations that enhance both the material and symbolic value of
these roles.

The findings also suggest that corporate actors can influence labor market perceptions and
professional hierarchies by aligning business strategies with social development priorities.
This confirms the relevance of institutional and stakeholder theories in understanding CSR’s
role within transitional economies. The empirical evidence supports the view that CSR, when
integrated into long-term corporate planning, can act as a mechanism for shaping human capital
and fostering public trust in socially significant occupations.

While this research focuses on a single case, it provides a basis for analytical generalization
and opens avenues for further study. Future research may apply a comparative case approach
or incorporate primary data (e.g., interviews or surveys) to assess the broader applicability of
these findings across sectors and regions. Nonetheless, the example of TCO illustrates that CSR
can serve not only economic objectives, but also as a lever for social transformation, especially
in emerging economies such as Kazakhstan.
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K.C. Tes, B.2K. Cmaramo6eT
JLH. 'ymunes ambiHdarsl Eypasus yammeulk yHusepcumemi, Acmaua k., Kasakcman

KasakcTaHgarbl KacinTep/iH 9/1eyMeTTiK MapTeGeci:
KO9K >koHe MHBeCTULUSJIBIK, CasCaTThIH, POJii

Angarna. Kazipri KasakcTtaH KoFaMbIHZA KocCiNTep/iH oJieyMeTTiK MapTebeci TeK >KalaKbl
JleHTreliMeH FaHa eMec, COHbIMEH KaTap KOFaMHbIH MOUBbIH/Iaybl, MAHCANITBIK 6Cy MYMKIH/IKTepI xXoHe
OW3HECTIH eJIZIiH aZlaM¥i KalMTaJbIH JJaMbITyFa KaThICY A9peXXeciMeH alKbIHAaaa1bl. KopnopaTuBTik
asieyMeTTiK »kayankepmijik (KOX) neH uWHBecTUIUSAJBIK casgcaT dpTypJi MaMaHJbIKTap/AblH
GefesiiH KaJbINTacTbIpyAa MaHbI3/Jbl peJi aTKapasabl. bya Makanaga KOX 6GeH MHBeCTHULHUSAJBIK
cTpaTerusiiapAblH KaszakcTanjarbl KacilTep/liH oJieyMeTTiK MapTebeciHe KaJjiail acep eTeTiHi
TangaHaabl. Kasipri zeprreynep KO HeriziHeH 3THKa/lbIK HeMece 3KOHOMHMKAJBIK TYPFbIAa
KapacTbIpFaHbIMEH, OHBIH, KaCiOM Oejle/ire 9JIeyMeTTIK-COIIMOJIOTUS/IBIK acepi XKeTKIMKTI Typje
3epTTe/IMereH. 3epTTey canaJjblK Keic-CTa/Iu 9/liciHe Heri3ie/ireH »KoHe HbICaHbl peTiH/ie es/ieri eH, ipi
HIeTeJJ[iKk UHBeCcTopJIapAblH, 6ipi - «TenrusuieBpois» KIIC anbiHFad. 2023 KbLIFbI KOPIOPATHUBTIK
9JIeyMeTTIK JKayalKepIIiiK Typasjbl ecebi MeH 6acka [Jla allblK JepeKKe3Jepre CyileHe OTBIPHIIMI,
TaJ/lay aJlaMU KalWuTaslFa, 6isiM 6epy MeH kepriikTi nHPpaKypbLIbIMFA OGaFbITTAJFaH MAKCATThI
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WHBECTUIUAIAD TYPJli MaMaHAbIKTap TOObIHbIH KOFAM/IbIK Oe/le/1iH apTThIpyFa Kajslall bIKIaJI eTETiHIH
kepceTreZi. 3epTTey HoTHXesiepi KOXK 6eH MHBeCTULIUAJBIK cascaTThblH, MaTepUaJ/bIK >KaFaahibl
KaKCcapTyMeH KaTap, K9CINTiH KYHABUIBIFBIH apTThIPpaTbIH M3/IeHU KoHe CUMBOJIABIK TeTiK peTiHAe
Jle 9peKeT eTeTiHiH KepceTei. MaKasia TypaKThl JlaMy, eHOeK HapbIFbIHBIH, TPAHCHOPMAILIUSCHI KIHE
IIOCTKEHECTIK KeHiCTIKTe a/leyMeTTiK uepapxusiHbl KaJblITACTbIpyAaFrbl GU3HECTIH peJii Typasbl KeH,
ayKbIM/Ibl FBLJIBIMU MiKipTa/JacTapFa yJiec Kocasabl.

Herisri yFeIMJap: KOpNopaTUBTIK 9J€yMeTTiK >KayalKepllisiK, MTHBECTULUAIBIK casicaT, eHOeK
HapbIFbl, alaMU KalluTaJIAbl JaMbITY, TYPaKThI AaMy.

K.C. Ten, B.2JK. CMmaramb6eT
Eepasutickull HayuoHa1bHbIl yHUgepcumem um. /1.H. ['ymunesa, 2. Acmana, KasaxcmaH

CouuasibHbIN cTaTyc npodeccuii B Kazaxcrane: posib KCO 1 MHBECTULIMOHHOMN MOJIMTHKHU

AHHOTanus: B coBpeMeHHOM Ka3aXCTaHCKOM 06I1ecTBe COLMaJbHbIN cTaTyc npodeccuil onpese-
JISIETCS He TOJIbKO YPOBHEM 3apabOTHOM MJIATHI, HO U 061[eCTBEHHbIM TPU3HAHUEM, BO3MOXXHOCTSIMU
KapbepHOTO POCTa U CTeMeHbl0 y4acTus OHW3Heca B Pa3BUTHUM YeJIOBEYECKOr0 KamuTaljla CTPaHbL.
KopnopatuBHasi conuanbHass oTBeTcTBeHHOCTh (KCO) W MHBecTUIMOHHAsA NOJWTHKA HWrparoT
KJII0YEBYI0 POJib B POPMHUPOBAHHHU 0BIECTBEHHOT'0 MHEHHS O MPECTMKHOCTH Pa3JIMYHBIX Mpodeccuit.
B naHHOM cTaTbe paccMaTpuBaeTcs, KakuM o6pazoM KCO v MHBECTUIIMOHHBIE CTPATErMHU BJHUSIOT Ha
colMasbHbIN cTaTyc npodeccuit B Kazaxcrane. HecMoTpst Ha To, YTO CyILIeCTBYOLHE UCCIe0BAaHUA
ocBeiatoT KCO B 3TUYECKOM U 9KOHOMUYECKOM aCIeKTax, eé COI[M0JIOTNYEeCKOe BIUSIHHUE HA MPECTIK
npodeccuil ocTaéTcs HeJOCTAaTOYHO U3y4eHHbIM. HMcciejoBaHMe OCHOBAHO Ha KaueCTBEHHOM Kelic-
cTaau, 06beKToM KoToporo BeicTynaeT TOO «TeHrusmeBpona» — O4UH U3 KPYTTHEHUINX UHOCTPAHHbIX
MHBeCTOpPOB B cTpaHe. Ha ocHoBe oTyéTa TCO no kopnopaTHBHON OTBeTCTBeHHOCTH 3a 2023 roj u
CONMYTCTBYIOLIMX OTKPBIThIX UICTOUHHUKOB aHAJIM3UPYETCs, KaK LieJieBble UHBECTUIIMU B YeJ0BEeYECKUN
KaluTaJj, 06pa3oBaHUE U JIOKAJbHYI0 HHPPACTPYKTYPY CIOCOOCTBYIOT YKPEIJIEHHIO 061[eCTBEHHOTO
MMU/KA pa3/IMUHbIX NpodecCHOHaNbHbIX Ipymnil. Pe3ynbTaThl MoKa3biBalOT, yTo cTpaTerud KCO u
VHBECTIOJUTHUKN HE TOJIbKO YJIy4YIlaloT MaTepHUabHble YCIAOBUSA, HO U BBICTYNAIOT KYJbTYPHBIMU U
CUMBOJIMYECKMMU MeXaHU3MaMU epeolieHKU Tpy/ia. CTaThs BHOCUT BKJIa/| B 60Jiee IMPOKHE HAyYHbIe
JUCKYCCHHU MO BOMPOCAM YCTOMYMBOTO Pa3BUTHS, TPaHCPOPMALMHM PhIHKA TPyJa U pPoJu GU3Heca B
dbopMHUpPOBAHUU COIUAJIBLHON HEPAPXUHU B IOCTCOBETCKUX CTPAHAX.

KiioueBble csioBa: KoprnopaTuBHas conjManbHas OTBETCTBEHHOCTb, MHBECTULMOHHAS MOJUTHKA,
PBIHOK TPYAQA, Pa3BUTUE YeJ0BEUYECKOT0 KaNuTasla, yCTOMYHMBOE Pa3BUTHE.
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